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V. Tolkovanov 
 

PERSONNEL   RESERVE   AS   AN   EFFECTIVE   TOOL 
FOR   MODERNIZATION   OF   CIVIL   SERVICE   AND   SERVICE 

IN   LOCAL   SELF-GOVERNMENT   BODIES   IN   UKRAINE 
 

The key issues of the formation and further development of the personnel 
reserve as a main element of the modernisation of civil service and the service in local 
self-government bodies in Ukraine are considered. The main directions and the forms 
of the work with the civil servants in the framework of the implementation of the 
administrative reform in Ukraine are pointed out on the basis of the analysis of the 
relevant normative acts and best practices. 

Key words: personnel reserve, public administration, civil service, civil 
servants, administrative reform, personnel policy, state bodies, local self-government, 
service in local self-government bodies. 

 


