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M. Rudakevych

ADMINISTRATIVE   AND   PERSONNEL   AUDIT   IN   THE   SYSTEM
OF   PERSONNEL   POLICY   REALIZATION   OF   PUBLIC   AUTHORITIES

The essence and meaning of organizational and personnel audit as an
innovative mechanism of personnel management and evaluation tool of personnel
policy are revealed. The basic aspects of public authority activity, which reflect its
personnel policy and  are subject to review and evaluation are considered.

Key words: personnel, organizational and personnel audit, communication
audit, audit, organizational structure, staff potential.


