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The article is devoted to the theoretical and legal aspect of the implementation of the institute
of mentoring in higher education institutions in the context of the formation of a comprehensively
developed personality, who has mastered all the necessary competencies through interpersonal
interaction between the student and the mentor within the educational space.

It is emphasized that the present has actualized mentoring work with internally displaced
persons, military personnel and persons with special educational needs.

Itis found out that in mentoring it is important to adhere to the principles of voluntariness
and mutual consent to form mutual understanding and active cooperation. Mentoring activities
in higher education institutions should be carried out with the support of qualified psychologists
and lawyers who are full-time employees of higher education institutions, because the supervisor
can receive information that the student needs such qualified assistance, especially if these are
first-year students who have not yet adapted to the new conditions of study and life.

It is noted that the complex modern realities of the formation of young specialists prove the
importance of moral, socio-cultural, professionally-oriented support within the educational and
socio-legal space. The institute of mentoring becomes a "'guide™ in the new conditions of the
formation of a holistically developed specialist who will be able to compete in the labor market.

Attention is focused on the fact that an important aspect of the work of a mentor in a higher
education institution is educational work with students. The supervisor chooses the forms of such
work taking into account the needs of a certain circle of students at a specific time. It is important to
observe safety conditions and conduct educational activities, it is necessary to coordinate with the
management of the higher education institution and choose places where shelters are equipped.
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Itis noted that higher education institutions should have a regulation on mentoring, which
defines the rights and obligations of the parties, requirements for the person entrusted with the
functions of a mentor, and other important points regarding this form of activity. It is also worth
keeping accounting and planning journals for the mentor's work, which are coordinated and
approved by the management of the higher education institution.

Key words: mentoring, student-centrism, Law of Ukraine *On Higher Education™, edu-
cational space, special educational needs, internally displaced persons, rights and freedoms of
the individual.

Problem statement. Reforming the higher education system involves the implementation of the
principle of student-centeredness and a personal approach to the formation of a specialist within the
educational trajectory.

Such processes in higher education institutions are regulated by the legislation of Ukraine and internal
local regulations. Undoubtedly , to form a comprehensively developed personality who has mastered all the
necessary competencies, it is necessary to use all methods of interpersonal interaction, in particular,
mentoring.

The complex modern realities of the formation of young professionals prove the importance of moral,
socio-cultural, professionally oriented support within the educational and socio-legal space. The institute of
mentoring becomes a "guide" in the new conditions of forming a holistically developed specialist who will
be able to compete in the labor market.

Analysis of the research problem. For a comprehensive analysis and understanding of the indicated
issues, it is advisable to rely on the theoretical and methodological potential of the works of domestic and
foreign legal scholars and teachers of different periods.

Modern scholars who have paid significant attention to the problems of the theoretical and legal aspect
of implementing the institute of mentoring in higher education institutions are: N. Bobro , O. Ivanytska, O.
Tadeush , J. Domeikiene .

Scientific concepts and improved regulations contribute to the formation of a fundamentally new
approach to understanding the institution of mentoring in conditions of martial law and global challenges.

The purpose of the article is to deepen the study of the theoretical and legal aspect of the
implementation of the institute of mentoring in higher education institutions .

Presentation of the main material. Today in Ukraine, the educational process is implemented in the
realities of wartime, and therefore it is important to take into account not only the methods and techniques
of acquiring educational competencies , but also the moral and psychological state of students, special
educational and adaptation needs.

According to the legislation of Ukraine, higher education is ““ a set of systematized knowledge, skills
and practical abilities, ways of thinking, professional, ideological and civic qualities, moral and ethical va-
lues, and other competencies acquired in a higher education institution (scientific institution) in a relevant
field of knowledge for a certain qualification at higher education levels that are higher in complexity than
the level of complete general secondary education” [1].

For a student to fully acquire these competencies , it is advisable to work and interact with a mentor
who can help to optimally master the educational component and form socio-cultural activity.

The content component of mentoring consists of the relationship between a student and an experienced
teacher who helps the student learn educational competencies, acquire professional skills, and successfully
socialize in a new environment [2].
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Reference literature interprets the concept of a mentor as one who gives advice, teaches; advisor,
teacher [3]. We note that in mentoring it is important to adhere to the principles of voluntariness and mutual
consent to form mutual understanding and active cooperation.

This aspect is especially important for individual mentoring.

Regarding the types of mentoring, the main varieties can be identified as: collective; — individual. In the
collective form of mentoring, the mentor works with a certain number of students, usually with a group, and in
the individual form, the work is carried out with one or several people, depending on the situation.

For example, today we have a significant number of students who are internally displaced persons
(IDPs) who need both educational and socio — cultural adaptation in a new environment. Many of them have
experienced occupation, active hostilities, and the loss of loved ones.

Mentoring with individuals who share common needs and issues may involve working with multiple
individuals, with their consent.

The status of IDPs is regulated by the legislation of Ukraine, which states that such persons, in
accordance with the Constitution of Ukraine, laws and international treaties, are endowed with the same
rights and freedoms as citizens permanently residing in Ukraine [ 4 ] .

It is important that the legislation states that discrimination against IDPs on the basis of their status is
prohibited when exercising any rights and freedoms. Mentoring activities in higher education institutions
should be carried out with the support of qualified psychologists and lawyers who are full-time employees
of the higher education institution , because the supervisor may receive information that the student needs
such qualified assistance, especially if they are first-year students who have not yet adapted to the new
conditions of study and life.

Mentors help students rationally allocate time and physical and psychological resources to master the
educational program, which, according to the Law of Ukraine "On Higher Education”, is "a single complex
of educational components (subjects, individual tasks, practices, control measures, etc.) aimed at achieving
the goals and learning outcomes provided for by such a program, which gives the right to obtain a certain
educational or educational and professional (professional) qualification (qualifications) [1].

The realities of martial law prompted us to continue our studies in an online format, which was
launched during the COVID -19 pandemic . This format is most relevant in areas with active hostilities.
Under such conditions, the supervisor helps students navigate the curriculum, adjust to working in a virtual
learning environment, and, if necessary, create an individual study schedule.

An important aspect of the work of a tutor in a higher education institution is educational work with
students. The tutor chooses the forms of such work taking into account the needs of a certain group of
students at a specific time. It is important to observe safety conditions, because even a trip to the theater,
museum, or a trip to nature should not expose students to danger during an air raid alert. Such measures
should be coordinated with the management of the higher education institution and places where shelters are
equipped should be chosen.

In this context, we support the opinion of N. V. Bobro that, using various forms of work, the mentor
directs such activities to the formation of certain qualities in students that contribute to their personal
development [5, pp. 63-66].

We focus on such a category of students as combatants. Today, considerable attention is paid to this
issue, because they need not only higher education, but also retraining due to the inability to work in their
previously obtained specialty due to the consequences of injury or other circumstances.

The Law of Ukraine “On the Status of War Veterans, Guarantees of Their Social Protection” stipulates
that combatants and their children are provided with benefits and discounts for education, namely: -
education at the expense of the local or state budget; — preferential long-term loans for education; - social
scholarships; - free provision of textbooks and access to the Internet in educational institutions; - priority
settlement and accommodation in dormitories [6;7].
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All conditions and benefits provided by the legislator must be properly implemented. Higher education
institutions create conditions for the proper mastering of educational programs by such individuals, but
mentors provide them with support in this process.

Quite often, such students are of an older age group and find it difficult to navigate the modern
requirements of the educational space. Curators help to master the virtual learning environment, optimally
form an individual study schedule (if necessary), and, like all other first-year students, familiarize themselves
with the infrastructure of the higher education institution (libraries, computer classes, etc.). Such support is
especially important for non-resident students who find it difficult to navigate in a new city.

The participation of a mentor in the process of inclusive education is important. This also applies to
combatants with special educational needs. The mentor helps to determine the number of such individuals,
what kind of help and support they need, and implement it, together with the leadership of the higher
education institution.

We support the opinion of O. Tadeusz that in the process of mentoring, attention should be paid to the
individual needs of the student, his value orientations in understanding the world and self-development. It is
important to create conditions under which everyone can achieve the desired results, taking into account
their own abilities and efforts, because mentoring is a process that contributes to the acquisition of deep
knowledge and practical experience by students, provides educational, advisory and support functions, based
on the principles of partnership interaction [8, pp. 113—13].

The mentor helps to form so-called "interest groups" in the team. In particular, students may be deeply
interested in a certain scientific direction, practical experience that unites their interests, and then it is worth
involving such students in thematic scientific and practical activities, cooperation on the exchange of
experience, etc.

specialists emphasize that the knowledge and skills of a mentor can be implemented in different forms,
depending on the approaches and methods he chooses and distinguishes [9] :

— support — a form of interaction where the mentor plays the role of support and assistance;

— demonstration — the mentor acts as an example to follow;

— situation analysis — the mentor helps the student independently reflect and form conclusions based

on their own previous experience.

These methods are not exhaustive, as experienced mentors develop their own approaches to
knowledge transfer. The main task of mentoring is to ensure the effective acquisition of skills by a higher
education student, and the choice of methods is determined by the capabilities and resources of the mentor.

Mentoring activities should be based on the principle of student-centeredness . The legislation of
Ukraine states that ““ student-centered learning is an approach to organizing the educational process, which
provides for:

— encouraging higher education students to play the role of autonomous and responsible subjects of

the educational process;

— creating an educational environment focused on meeting the needs and interests of higher
education applicants, in particular providing opportunities for forming an individual educational
trajectory;

— building the educational process on the principles of mutual respect and partnership between
participants in the educational process” [1] .

Mutual understanding and respect in the cooperation of the mentor with the students are the key to
fruitful cooperation. Mentors transfer their ideas, skills and experience, helping the mentees to gain valuable
knowledge and opportunities for learning. Thanks to this, students become more confident and flexible in
solving difficult situations. Such an exchange of experience helps to overcome the generational gap and
provides an opportunity to achieve success, minimizing the need for the trial and error method. Mentoring
is focused on the individual needs of the mentee, contributing to the development of skills necessary for the
effective performance of current tasks or preparation for future responsibilities. The mentor helps to identify
key areas for improvement, provides constructive feedback and provides the necessary resources to expand
the capabilities of the mentee [10] .
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We emphasize that the HEI should have a regulation on mentoring, which defines the rights and
obligations of the parties, requirements for the person entrusted with the functions of a mentor, and other
important points regarding this form of activity. It is also worth keeping accounting and planning journals
for the mentor's work, which are agreed upon and approved by the HEI management.

Conclusions. Thus , we have come to the conclusion that the implementation of the mentoring institute
in higher education institutions should be carried out on the basis of the legislation of Ukraine and internal
norms and regulations on such activities.

Mentoring is an important mechanism for supporting students in the process of learning, professional
development, and social adaptation.

The mentoring institute is an important tool for improving the quality of higher education and training
competitive specialists. Its effective implementation requires a comprehensive approach, including
theoretical justification and legal regulation.

The task of mentoring in higher education is to assist students in acquiring certain educational and
scientific competencies through interaction and cooperation between stakeholders based on student-
centeredness , mutual respect, and socio-cultural cooperation.

In Ukraine, the regulatory framework for mentoring in higher education institutions needs impro-
vement, as current documents regulate only general aspects.

For effective implementation of mentoring, it is necessary to create uniform standards, develop
mechanisms to stimulate mentors, and introduce modern digital technologies into the mentoring process.

Acknowledgements None.

Funding The author declares no financial support for the research,authorship, or publication of this
article.

Author contributions The author confirms sole responsibility for this work. The author approves of
this work and takes responsibility for its integrity.

Conflict of interest The author declares no conflict of interest.

CIIUCOK BUKOPUCTAHMUX JKEPEJI

1. BepxoBna Pama Ykpainu. 3akoHonaBctBo Ykpainu. 3axon Vkpainu «lIpo euwy oceimy». Bimomocri
BepxosHoi Pagu (BBP), 2014, Ne 37-38, c¢1.2004). URL: https://zakon.rada.gov.ua/laws/show/1556-18#Text ([ara
3BepHeHH:: 06.06.2025)

2. HacraBuuurBo. Binvna enyukionedia Bikineois. 2018. URL: https://uk.wikipedia.org/wiki/%D0%
9D%D0%B0%D1%81%D1%82%D0%B0%D0%B2%D0%BD%D0%B8%D1%86%D1%82%D0%B2%D0%BE
(ara 3Bepuenns: 06.06.2025)

3. Hacrasuuk. Crosuux. Ilopman ykpaincekoi mosu ma kyaemypu. URL: https://slovnyk.ua/index.php?
swrd=%D0%BD%D0%B0%D1%81%D1%82%D0%B0%D0%B2%D0%BD%D0%B8%D0%BA (/lata 3BepHEeHHS:
06.06.2025)

4. BepxoBHa Paga Ykpainu. 3akoHonaBcTBO YKpainu. 3axon Yipainu «lIpo 3abe3meueHHs mpaB i cBOOOS
BHYTpIIIHBO TepeMimeHux ocio». Bigomocti BepxoBnoi Pamu (BBP), 2015, Ne I, cr.l). URL:
https://zakon.rada.gov.ua/laws/show/1706-18#Text (lata 3BepHeHH:: 06.06.2025)

5. Bbob6po H. B. Pons xypaTopa B oprasisaiii BUXOBHOI poOOTH B 3aKjiafiaXx BHUIIOi OCBITH. [lcuxonociuni ma
neoazoeiuni npobaemu npogheciinoi oceimu ma nampiomuuno2o euxoeanHst nepconany cucmemu MBC Vrpainu.
Bceeykpaincpka HayKkoBO-TIpakTHYHA KoH(pepeHuis (Xapkis, 27 6epesns 2020 p.). C. 63-66.

6. Bepxona Pagma VYkpainu. 3akoHomaBcTBO Ykpainu. 3axown Yxpainu «Ilpo cmamyc eemepanis 6itiHu,
eapaumii ix coyiarvbnoeo 3axucmy». Bimomocti Bepxouoi Pamm (BBP), 1993, Ne 45, ct.425). URL:
https://zakon.rada.gov.ua/laws/show/3551-12#Text ([lata 3BepHeHH:: 06.06.2025)

7. [Ilineru Ha OCBITY AJIS YYaCHHUKIB OOWOBHUX [iH Ta IXHIX miTeil: sk otpumatu? FOpuouuna eazema online.
URL: https://yur-gazeta.com/golovna/pilgi-na-osvitu-dlya-uchasnikiv-boyovih-diy-ta-yihnih-ditey-yak-otrimati-.html
(Hata 3Bepuenns: 06.06.2025)

172



Implementation of the institute of mentoring in higher educational institutions (theoretical and legal aspect)

8. Tameym O. HaykoBe HACTaBHHIITBO $K BHJ NapTHEPCHKOI B3aEMOAIl y Cy4acHOMY YHiIBEPCHTETI.
Educological discourse, 2022, Ne 2 (37). C. 113-13.

9. 1Illo Take HacTaBHMLTBO Ta YoMy Horo cmij BukopuctoByBatu? UP-STUDY. 2022. URL: https://up-
study.ua/uk/posts/shcho-take-nastavnitstvo-ta-chomu-yogo-slid-vikoristovuvati ([lata 3sepuenns: 06.06.2025)

10. Howmeiikiene FO. Kypc Ha MaiiGyTHe: TpaHchopmalliiiHa posib HaCTAaBHUIITBA B JIEPKaBHUX YCTaHOBaX
VYxpainn. EU4PFM. URL: https://eud4pfm.com.ua/interviews/kurs-na-maybutnie-transformatsiyna-rol-nastavnytstva-
v-derzhavnykh-ustanovakh-ukrainy/?lang=uk (/lara 3Bepaenns: 06.06.2025)

REFERENCES

1. Verkhovna Rada Ukrainy. (2014) Zakonodavstvo Ukrainy. Zakon Ukrainy «Pro vyshchu osvitu». [Law of
Ukraine "On Higher Education"] Vidomosti Verkhovnoi Rady (VVR), , No 37-38, st.2004). Retrieved from:
https://zakon.rada.gov.ua/laws/show/1556-18#Text (Accessed: 06.06.2024) [In Ukrainian].

2. Nastavnytstvo. (2018). Vilna entsyklopediia Vikipediia. [Free encyclopedia Wikipedia] Retrieved from:
https://uk.wikipedia.org/wiki/%D0%9D%D0%B0%D1%81%D1%82%D0%B0%D0%B2%D0%BD%D0%B8%D1%
86%D1%82%D0%B2%D0%BE (Accessed: 06.06.2024) [In Ukrainian].

3. Nastavnyk. Slovnyk. Portal ukrainskoi movy ta kultury. [Dictionary. Portal of the Ukrainian language and
culture]. URL:https://slovnyk.ua/index.php?swrd=%D0%BD%D0%B0%D1%81%D1%82%D0%B0%D0%B2%
D0%BD%D0%B8%D0%BA (Accessed: 06.06.2024) [In Ukrainian].

4. Verkhovna Rada Ukrainy. Zakonodavstvo Ukrainy. (2015) Zakon Ukrainy «Pro zabezpechennia prav i
svobod vnutrishno peremishchenykh osib». [Law of Ukraine “On Ensuring the Rights and Freedoms of Internally
Displaced Persons”] Vidomosti Verkhovnoi Rady (VVR), No 1, st.1). Retrieved from: https://zakon.rada.gov.ua/
laws/show/1706-18#Text (Accessed: 06.06.2024) [In Ukrainian].

5. Bobro N. V. (2020).Rol kuratora v orhanizatsii vykhovnoi roboty v zakladakh vyshchoi osvity.
Psykholohichni ta pedahohichni problemy profesiinoi osvity ta patriotychnoho vykhovannia personalu systemy MVS
Ukrainy. [The Role of the Curator in the Organization of Educational Work in Higher Education Institutions.
Psychological and Pedagogical Problems of Professional Education and Patriotic Education of Personnel of the
Ministry of Internal Affairs of Ukraine.] Vseukrainska naukovo-praktychna konferentsiia (Kharkiv, 27 bereznia). pp.
63-66. [In Ukrainian].

6. Verkhovna Rada Ukrainy. Zakonodavstvo Ukrainy. (1993) Zakon Ukrainy «Pro status veteraniv viiny,
harantii yikh sotsialnoho zakhystu». [Law of Ukraine "On the Status of War Veterans, Guarantees of Their Social
Protection"] Vidomosti Verkhovnoi Rady (VVR), No 45, st.425). Retrieved from: https://zakon.rada.gov.ua/
laws/show/3551-12#Text (Accessed: 06.06.2024) [In Ukrainian].

7. Pilhy na osvitu dlia uchasnykiv boiovykh dii ta yikhnikh ditei: yak otrymaty? [Benefits for education for
participants in hostilities and their children: how to get them?] Yurydychna hazeta online. Retrieved from: https://yur-
gazeta.com/golovna/pilgi-na-osvitu-dlya-uchasnikiv-boyovih-diy-ta-yihnih-ditey-yak-otrimati-.html [In Ukrainian].

8. Tadeush O. (2022) Naukove nastavnytstvo yak vyd partnerskoi vzaiemodii u suchasnomu universyteti.
[Scientific mentoring as a type of partnership in a modern university] Educological discourse, Ne 2 (37). pp. 113-13.
[In Ukrainian].

9. Shcho take nastavnytstvo ta chomu yoho slid vykorystovuvaty? [What is mentoring and why should it be
used?] (2022). UP-STUDY. Retrieved from: https://up-study.ua/uk/posts/shcho-take-nastavnitstvo-ta-chomu-yogo-
slid-vikoristovuvati (Accessed: 06.06.2024)

10. Domeikiiene Yu. Kurs na maibutnie: transformatsiina rol nastavnytstva v derzhavnykh ustanovakh Ukrainy.
[Course for the Future: The Transformational Role of Mentoring in State Institutions of Ukraine.] EU4PFM. Retrieved
from: https://eudpfm.com.ua/interviews/kurs-na-maybutnie-transformatsiyna-rol-nastavnytstva-v-derzhavnykh-
ustanovakh-ukrainy/?lang=uk (Accessed: 06.06.2024) [In Ukrainian].

Received: 19.07.2025.
Revised: 07.09.2025.
Accepted: 29.09.2025.
Published (online):12.12.2025
Printed:26.12.2025

173



Igor Koval

Irop KOBAJIb

Harionansuuit yHiBepcurteT “JIpBiBChKa MOTITEXHIKA”,
IOLIEHT Kadeapu Teopii mpaBa Ta KOHCTUTYI[IOHATI3MY
HaBuasipHO-HayKOBOTO IHCTUTYTY IIpaBa,

NICHXOJIOT1] Ta iHHOBAI[IIHOT OCBITH

KaHIU/AT IOPUIMIHNAX HAaYK, JOLCHT,
thor.m.koval@lpnu.ua

ORCID: 0000-0002-5332-6958

PEAJIIBALIISI IHCTUTYTY HACTABHUIITBA B 3AKJIAJIAX BUILIOi OCBITH
(TEOPETHUKO-TIPABOBHUI1 ACIIEKT)

Crarrsi NpHUCBAYEHA TEOPETHKO-NPABOBOMY ACHEKTY peaJisamii iHCTUTYTy HACTaBHMITBA B
3aKj1aJaxX BHIIOI OCBiTH B KOHTeKCTi ()OPMYBAHHSI BCECTOPOHHbO PO3BHHYTOI 0COOMCTOCTI, 10 oma-
HyBaJia yci HeoOXiZHi KOMIIETEHTHOCTiI Yepe3 MiKOCOOMCTiCHY B3a€MOJil0 MiK CTYAeHTOM Ta HACTaB-
HHKOM B Me’KaxX OCBITHHOI'0 MPOCTOPY.

HaroJiomeHo, mo cbOroJeHHsi aKTyaai3yBaja0 HACTABHUIbKY Po0OTY 3 BHYTPIlIHbO NepeMmille-
HHMMH 0c00aMH, BilicbKOBOCIYK00BISIMU Ta 0c06aMH 3 0COOIMBUMM OCBiTHIMHM MoTpedaMu.

3’sicoBaHo, 1110 B HACTABHUITBI BajKJIMBO JOTPUMYBATHCH NPUHLIMIIB 100pOBiTbHOCTI Ta B3aEM-
HOI 3roaM 1Jsi (popMyBaHHS B3a€EMOPO3YMiHHA i akTMBHOI cmiBnmpaui. HacraBHuubka IisUIbHiCTH y
3aKJIa/iaX BUIIOI OCBiTH MOBUHHA 3/1ilicCHIOBATHCS 32 MIATPUMKH KBaTi(PikoBaHUX NMCUXOJIOTIB i IOpUCTIB,
10 € INTATHUMHU NpaliBHUKAMHU 3aKJIaJ1iB BHIOI OCBIiTH, a/ike, KypaTop Moxke oTpuMaTH indopmaniro
NPO Te, 0 CTYAEHTY HeoOXiHa Taka KBaJidikoBaHa J0NOMOra, 0c00/1MBO, SIKIIO e CTYJIeHTH IepLIoro
KYpCY, SIKi 1e He aJanTyBaJucs 10 HOBUX YMOB HABYAHHS 1 dKUTTEAIAIBHOCTI.

3a3zHauyeHo, MO CKJIAIHI cy4acHi peatiii cTaHOBJIeHHS MoJIoauX ¢axiBUiB J0BOASITH BAXKIMBICTH
MOPAJILHOI, COLIOKYJIbTYPHOI, podeciiiHO-0piecHTOBAHOI MIATPUMKH B MeKaX OCBITHHOI'0 Ta CYCHiJIbHO-
NMPaBOBOI0 MPOCTOPY. IHCTHTYT HAacTaBHHITBA CTAa€ «NMPOBITHUKOM» B HOBHMX YMOBax (popmyBaHH:
HiJIicHO po3BMHEeHOI 0co0M daxiBius, 0 3M0Ke KOHKYPYBATH HA PUHKY Mpai.

AKIICHTOBAHO YBary Ha TOMY, 1[0 Ba;KJIMBHM acleKTOM y po0OoTi HacTaBHUKA B 3aKjaAi BHIIOT
OCBiTH € BUXOBHa podoTa 3i cryaeHTamMu. @opMH Takoi po0oTH KypaTop o0upae€ 3 Orjisiy Ha nmoTpedou
NMEeBHOT0 K0JIA CTY/ICHTIiB B KOHKpeTHMii yac. BakiMBO n0TpUMyBaTHC YMOB 0Oe3leKHM i MpoBeAeHHS
BHUXOBHHUX 3aX0/iB MOTPiOHO y3roaKyBaTH 3 KepiBHULIITBOM 3aKJIaJly BMIIOL OCBiTH i o0upaTu micus e
00J1aiHAHI YKPUTTH.

3a3HauyeHo, 110 B 3aKJIaJaX BULIOI OCBITH NOBUHHO 0yTH MOJI0KEHHSI PO HACTABHUUTBO, B IKOMY
BH3HA4Y€HO NMPaBa i 000B’SI3KM CTOPiH, BUMOIH /10 0c00H, Ha AKY NMOKJIAJaI0Thcsd (PyHKIIT HACTABHUKA Ta
iHmi BaxkauMBi MoMeHTH 1040 Takoi ¢opmu aissibHOcTi. Tako:k BapTO BecTH KypHaau 00JiKy Ta
NJIAHYBAaHHS POOOTH HACTABHHMKA, IO Y3TrOJKYIOTHCS Ta 3aTBEPIKYIOTHCS KepiBHHITBOM 3aKJaxy
BHIIOI OCBITH.

Ki11040Bi c/10Ba: HACTABHMUTBO, CTYAEHTOLEHTPU3M, 3akoH Ykpainu «IIpo BuILy oCBiTY», OCBIT-
Hiil mpocTip, 0co0.1uBi 0cBiTHI MOTpedH, BHYTPIlIHbLO NepeMilieHi 0codu, npasBa i cBo0oaIU 0cOOU.
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